Unified Management System Policy – STAND ART DESIGN S.A.
The following text is the summary of our company's Ιntegrated Management Systems policy. The full text of the policy is available upon request.
1. Purpose and Scope
The Unified Management System Policy (P-1) of STAND ART DESIGN S.A. consolidates the principles and requirements of quality management systems (ISO 9001), environment (ISO 14001), occupational health and safety (ISO 45001) and social responsibility (ISO 26000).
The aim is to create sustainable value for all stakeholders, through responsible operation and continuous improvement.
2. Management Commitment
The Management of STAND ART DESIGN S.A. is committed to:
· To have sufficient resources to implement the objectives.
· To promote sustainable development and improve the quality of life of employees and communities around its facilities.
· Periodically review the policy as part of the management review.
3. Fundamental Principles
The company operates on the basis of:
· Respect for human rights and international labor conventions (ILO, UN, etc.).
· Exclusion of child and forced labor.
· Promoting equal opportunities and combating all discrimination.
· Trade union freedom and protection of workers.
· Decent wages and observance of schedules.
· Zero tolerance for physical or psychological abuse.
4. Management Practices and Systems
STAND ART DESIGN implements integrated systems in accordance with international standards:
· ISO 45001:2018 for Health & Safety at Work
· ISO 14001:2015 for Environmental Management
· ISO 26000:2010 on Social Responsibility
These systems support compliance, transparency, and responsible business practice.
5. Professional Ethics
The company adheres to the STAND ART DESIGN Code of Business Conduct, which aligns with the UN Universal Compact and the Universal Declaration of Human Rights, striving for the highest standards of excellence and integrity in its business practices.
6. Employment Practices
Diversity and inclusion in the work environment are promoted.
Equal opportunities in recruitment, development and promotion are ensured.
Child labor and exploitation are expressly prohibited.
7. Social Participation
STAND ART DESIGN acts as a responsible corporate citizen, encouraging:
· The participation of employees in volunteering activities.
· The support of local communities in educational, cultural and social programs.
· The development of relationships of trust with social partners.
8. Relationships with Customers and Suppliers
The company:
· It adheres to the rules of fair competition.
· It requires its suppliers to comply with the same principles of social responsibility.
· It fosters sustainable partnerships based on respect and transparency.
9. Communication and Transparency
The policy is publicly available and actively communicated at national and international level.
Also, the company maintains the following policies, which are available to interested parties upon request in info@standart.gr.
· ENVIRONMENTAL POLICY
· QUALITY MANAGEMENT POLICY
· ENERGY MANAGEMENT POLICY
· HEALTH AND SAFETY POLICY
· POLICY AGAINST BRIBERY AND CORRUPTION
· BUSINESS CONTINUITY POLICY
· SUPPLIER POLICY
· PERSONAL DATA PROTECTION POLICY
· INFORMATION SECURITY POLICY
· INTERNAL INFORMATION REPORTING POLICY (WHISTLEBLOWING)
· CAREER DEVELOPMENT POLICY
· HUMAN RIGHTS POLICY
· SUSTAINABLE PROCUREMENT POLICY
· SUSTAINABLE CONSUMPTION PROMOTION POLICY
· POLICY REGARDING VIOLENCE AND HARASSMENT AT WORK
10. Review and Compliance
The policy is periodically reviewed through the Management Review.
Failure to comply may result in legal or disciplinary consequences.

